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My Approach 

As a certified professional master coach I have an approach which developed over my 40 year career in 
corporate Human Resources in multiple industries and in many different countries.  

Quite simply, to me it is all about unlocking the potential that exists within every person: 

- It is not about fixing people or providing solutions to their problems.  
- It is all about developing a relationship with my coachee (or my mentee) that allows me to 

help them break through from one level of performance to another.  

 

Life Experiences 

When I started out as a young professional my purpose was to constantly challenge myself to 
experience, learn and grow so that I could create positive change in the world.  

That purpose led to amazing global, multicultural experiences that: 

- I never dreamed of as a young boy growing up just outside Perth in Western Australia, and 
- Started with my first professional job (after finishing university) in Papua New Guinea in 

1974 and led me to Viet Nam in 2009. 

My experiences have reinforced more strongly than ever my belief that the fuel for your life’s energy is 
to challenge yourself to continually create the opportunities to experience, learn and grow.  

One of my more recent and humbling experiences, just before my 60th birthday, was to undergo an 
above knee amputation to remove an untreatable cancer. Despite being an unwelcome opportunity, this 
too has provided experience, learning and growth in ways that I never could have imagined – not the 
least of which is undergoing training for certification as a holistic cancer coach. 

Today, the purpose of my life is to have an even more balanced, healthy, and fit life in order to apply my 
experience and knowledge to help others create more empowering lives so that they can create positive 
change in the world. 

 

What You Can Expect From Me 

I wonder if you realise that most business founders say that they want to build a sustainable positive 
organisation, but they never take the time to seek out support in the way you have. The fact that you 
identified mentoring as a potential way forward shows me that you are ready to step outside 
conventional thinking to build a sustainable, positive business future. I really admire you for that. 
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But you face many challenges ahead. You have quite a number of responsibilities, people and 
expectations to juggle and manage. That's just on the job, then there is also the need to retain a 
semblance of work/life balance, health and family. The other likelihood is that that number of 
responsibilities, people and expectations that you are juggling is growing over time as your business 
grows. 

So how do you get the best from yourself whilst attending to all of these priorities and the 
unique challenges they present?  

And how do you ensure that the challenges and responsibilities are growing alongside your 
capacity to successfully meet them? 

If these questions resonate with you, then you’re a perfect fit for mentoring - it will make a difference. 

So how can I help you find answers to these questions? What can you actually expect and be supported 
by in a relationship with me as your mentor?  Whilst there are many possible answers, here are what I 
think are the main three benefits I can bring to you: 

A relationship that’s on behalf of you. 

As a business founder/owner not everyone’s interests are necessarily aligned to what’s best for you, and 
sometimes the business environment isn't particularly conducive to reaching out and admitting 
confusion, struggle, or that you simply need help. With many people relying on you, accountable to you, 
or sometimes even competing with you for resources and opportunities, finding a relationship that you 
can rely on, one that is 100% in service to you and on behalf of you is like finding a diamond amongst a 
beach of sand. 

Giving you the feedback others won’t give you because of your position 

Like it or not, your position is going to skew the kind of feedback you are getting from your workplace, 
partners, suppliers and even customers. How do you get the best out of yourself and out of the people 
who you rely on without getting clean, objective, sensory based feedback about how you are showing 
up as a business leader? And where do you go for such unbiased, objective and clear feedback? To the 
people whose careers your judgement directly or indirectly influences? Or to the people whose 
judgement directly or indirectly influences your career?  

As your mentor I don’t have these same vested interests in your business, my only interest is in what 
you care about and in facilitating you to getting it. That means there’s no holding back on the questions 
and feedback you need to hear.   

Discovering your blind spots and resolving limiting perspectives. 

Of course, along with clean unbiased feedback comes the opportunity for you to see your blind spots 
and discover the limit of the current perspectives you hold. Are you tapping into and enacting your full 
resources personally, relationally, behaviourally and environmentally? Or do you have certain beliefs 
and perspectives that result in reactivity and the underutilisation of your resourcefulness? Our blind 
spots by their very nature have us, and are impossible to deal with on our own because surprise, 
surprise, we are blind to them!  

 

And so finally, even though we have not met, I want to encourage you to seek out a compatible mentor 
to support you in your journey. 

 


